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2.125.010
Established.

The Gay, Lesbian, Bisexual and Transgender Commission was created as a result of a City Council Order that was adopted on February 22, 2004 and became operational with regularly scheduled meetings in 2005.

2.125.020
Function and Purpose.

        
It shall be the function of the Commission to:

A.
Advocate for a culture of respect and monitor progress toward equality of all persons with regard to sexual orientation and gender identity.

B.
Promote policies and practices that have a positive effect on the health, welfare, and safety of all persons who live, visit or work in the City with respect to sexual orientation and gender identity.


2.125.030
Membership – Appointment – Term.
A.
The Commission shall consist of not less than ten (10) nor more than fifteen (15) members, each of whom shall be appointed by the City Manager.

B.
The term for each Commissioner shall be three (3) years. Commissioners may be reappointed for additional three (3)year terms.

C.
Upon the enactment of this ordinance the currently serving Commissioners shall have the length of their remaining respective terms determined as set forth below:
1.
one-third of the Commissioners’ shall have one (1) year remaining on their term;

2.
one-third of the Commissioners’ shall have two (2)  years remaining on their term;

3.
one-third of the Commissioners’ terms shall expire. 
D.
If any Commissioner is absent without excuse from three (3) meetings of the Commission during a calendar year, the City Manager shall have authority to declare that position vacant and appoint a replacement. 
E.
After the initial appointments, subsequent members of the Commission shall be appointed by the City Manager, recruited by way of any and all means available to the City Manager, including recommendations provided by the Commission. The Commission shall consult with recognized groups working for the equal status and protection of the rights and well-being of Gay, Lesbian, Bisexual and Transgender individuals to obtain names of qualified candidates. Best efforts shall be made to fill vacancies on the Commission not later than sixty (60) days after the vacancy occurs, and to make appointments if a vacancy occurs prior to the expiration of the member’s term for the remainder of the term.

F.
The Commission,  to the extent practicable, shall  be representative of all socio-economic, age, racial and gender-identifying segments of the City as well as different neighborhoods.

2.125.040
Membership – Qualifications.

A.
All prospective Commissioners shall be knowledgeable about the rights of Gay, Lesbian, Bisexual and Transgender individuals. 

B.
Commissioners shall be either residents or individuals whose place of work is in the City at the time of appointment.  If a Commissioner ceases to be a resident of the City or ceases to work in the City during his or her term, the Commissioner may remain on the Commission until the City Manager appoints a suitable candidate to fill the position.
C.
Elected officials in Municipal, State, or Federal government shall not be eligible to be Commissioners.

2.125.050
Executive Director – Appointment – Term.

A.
There shall be an Executive Director of the GLBT Commission whose selection and conditions of employment shall be determined by the City Manager with advice of the Commission, subject to appropriation.  The Executive Director shall be responsible for the daily administration of the Commission.
B.
The prospective Executive Director of the Commission shall have demonstrated administrative expertise, a background of direct participation in the advancement of GLBT interests as well as the promotion of issues of social justice, and the ability to work with GLBT individuals of various socioeconomic backgrounds, races, national origins, gender identities, and ages.

C.
The Executive Director shall have adequate and appropriate staff assistance, subject to appropriation.

D.
The Executive Director shall attend Commission meetings. The Executive Director shall not serve as a voting member of the Commission’s regularly scheduled meetings.

2.125.060
Election of Chairperson(s) – Adoption of By-laws.

The Commission shall elect two (2) Co-Chairpersons from among its members. Elected Co-Chairpersons shall each serve for a term of one (1) year.  The Commission  may adopt operational rules of procedure for the Commission, which shall be reviewed and approved by the City Solicitor prior to adoption. 
2.125.070
Powers and Duties.

The Powers and duties of the Commission shall include the following:

A.
To hold at least six (6) regular meetings throughout the calendar year and to conduct additional meetings as necessary;

B.
To cooperate with City departments, divisions and agencies to obtain necessary information to carry out the functions, purposes, programs and activities of the Commission ;

C.
To ensure the equal status and protection of the rights and well-being of all Gay, Lesbian, Bisexual and Transgender individuals residing or working in the City;

D.
To design and implement programs that promote and sustain equality for all Gay, Lesbian, Bisexual and Transgender individuals residing or working in the City;

E.
To assist in public awareness of Gay, Lesbian, Bisexual and Transgender issues and concerns through participation in public and media events including City-sponsored recreational, education and development activities; 
F.
To develop policy recommendations to the City Manager and the City Council to promote and ensure the rights of Gay, Lesbian, Bisexual and Transgender individuals;


G.
To initiate, coordinate and monitor legislation which promotes the equal status and protection of rights and well-being of all Gay, Lesbian, Bisexual and Transgender individuals and make recommendations to the City Manager and the City Council regarding the implementation and enforcement of any such legislation if enacted;

H.
Such other tasks that may be agreed upon by the City Manager and the Commission.





